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CONCLUSIONS 1.A NEW APPROACH TO THE WORK ORGANIZATION
THE “WORK 4.0” CONCEPT WAS APPLIED IN THE

RESEARCH.

2.IN THE FRAME OF THE “WORK 4.0” CONCEPT, THE

i TRADITIONAL WORKPLACE IS TRANSFORMED INTO

| A DIGITAL WORKPLACE. BASED ON THIS, A DIGITAL
WORKPLACE MODEL WAS PROPOSED.

3. THESTUDY ESTABLISHED A CONNECTION
BETWEEN DIGITALIZATION AND THE
DEVELOPMENT OF A COMPANY’S SAFETY
CULTURE.

4. THE “WORK 4.0” CONCEPT, THE UPDATING OF
ERGONOMIC PRINCIPLES OF WORK
ORGANIZATION, AND THE DEVELOPMENT OF THE
COMPANY’S SAFETY CULTURE CREATED THE BASIS
FOR THE FORMATION OF A DIGITAL WORKPLACE

DEVELOPMENT STRATEGY.
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